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Sample AmeriCorps VISTA Interview Questions 
Supervisors are encouraged to add questions specific to their VISTA project. Use these sample questions 
as a tool to identify best-fit candidates.  

 
1. Why are you interested in participating in this program as a VISTA?  

a. What draws you to national service?  
b. What is your interest in the communities we serve?  
c. Tell us about your interests/experience with community-building. 

 
2. Describe the most meaningful volunteer/service experience you have had. What made them 

meaningful to you? 
 

3. As you may know, becoming a VISTA is not considered “taking a job”, but rather fulfilling a year 
of service; leaving prior to the completion of the year could have a very negative impact on our 
program and those we serve. During the upcoming year, are there other 
activities/jobs/commitments that you have that might limit your ability to successfully complete 
your year of service?  
 

4. VISTAs may be responsible for designing, coordinating, and even managing complex community-
based projects. Please describe your experience initiating, coordinating, and maintaining projects 
with others. 
 

5. In your position, you will likely be working as part of a team of staff members, with other 
AmeriCorps and/or VISTA members, and possibly with community volunteers. Tell me about your 
experience working as part of a team. What do you think must happen for a team to work well 
together?  
 

6. Tell us about a time you worked with a diverse group of professionals. How did you benefit from 
the experience? 
 

7. If selected as a VISTA, what expectations do you have for this experience? What are you 
apprehensive about? How can our organization ease your transition to a new position? 
 

8. A critical component of the VISTA program is continuous training. What are your personal 
development/learning goals and expectations for your year as a VISTA? What are some areas that 
you would like to receive training in? What skills do you hope to develop during your year of 
service?  
 

9. In comparison to similar programs, why are you interested in our program and how will this 
service opportunity assist you with your future educational plans or career goals? 
 

10. Have you thought about how you are going to live on the AmeriCorps stipend? Do you feel 
prepared for the financial sacrifices that a VISTA position requires? 
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Scenario Based Questions 
Scenario questions can be particularly helpful in determining if a VISTA will fit into your organization. 
 
Scenario 1: You are placed in a new community with a supervisor who is new to his or her position. While 
your job description seemed detailed, and all your questions were answered in the interview, it has 
become apparent since you’ve been in the community that your position is not nearly as developed as 
you assumed. The main project you thought you were working on doesn’t seem to be a priority now, and 
you’re not sure what the focus of your job really is, or even where to start. What would you do?  
 
Scenario 2: You are at a public meeting on a topic that is somewhat controversial in your community. You 
are asked a question related to the VISTA project you are working on. You are not fully informed on the 
details of the topic and your supervisor is not in attendance. What do you do?  
 
Scenario 3: You are working for an organization that has an Executive Board and a Director. Your work 
plan describes numerous projects. Your direct supervisor, the Director, has stressed that two of these 
projects take top priority. The Board Chair has told you that another project should be your top concern. 
At the same time, there is an additional project hosted by the economic development department that 
attracts your personal interests and is “just what you have always wanted to do.” How would you handle 
these competing interests for your time?  
   
 

Things to Look for During the Interview Process 

• Is the candidate a self-starter or service oriented? 

• How much and what type of volunteer work has she or he done? 

• Consider the candidate's previous commitments, has he/she followed through? 

• What was a difficult and challenging commitment the candidate made and met? 

• Look for enthusiasm, readiness for challenge, and ability to deal with adversity. 

• Has he or she thought out reasons for applying to become a VISTA member? 

• Is the applicant looking for a job or looking for a service opportunity? 

• Has he/she given evidence of the ability to work with a wide variety of people? 

• Consider the types of questions the candidate asks during the interview. 

• If you conducted a phone interview, was the applicant attentive while speaking to you? 


